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Post-pandemic resilient communities:

is the informal economy a reservoir for the
next generation of digitalized and green
businesses in the Global South?
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Panel |ECO - Economic Sciences (ECO)

Please select up to 5 descriptors (and at least 3) that best characterise the subject of your proposal, i
that descriptors will be used to support REA services in identifying the best qualified evaluators fory

Descriptori Economic geography
Descriptor2 Urban and regional economics
Descriptor3 Social policies, work and welfare
Descriptord Urban studies, regional studies
Descriptor5 Development, economic growth

Informality, Resilience, Development, Global South, Informal Labour, Recovery
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PRESILIENT is a large network comprising
* 14 partners (of which 7 non-academic) and

e 15 associated partners located in Africa, Asia-
Pacific and Latin America

 committed to delivering the a world class cross-
regional training on informality in the Global
South to: measure it, address it, find viable and
sustainable alternatives.
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Grant

Proposer name Country Total Cost Requested %

1 DUBLIN CITY UNIVERSITY IE 0 572,976 14.99%
UNIVERSITY OF SPLIT, FACULTY OF ECONOMICS, o
2 BUSINESS AND TOURISM HAR 0 116,316 304%
3 Partnere ne Zgjidhje dhe Zhvillim AL 0 106,218 278%
4 CENTRO PER LA COOPERAZIONE INTERNAZIONALE T 0 389,156 4 10.18%
5 RIJKSUNIVERSITEIT GRONINGEN NL 0 2743704 718%
6 INSTITUT ZA JAVNE FINANCIJE HR 0 232,632 6.08%
7 TRANSITIONS SDRUZENI CZ 0 118,519.2 3.10%
8 UNIVERSIDAD AUTONOMA DE BARCELONA ES 0 251,9712 6.59%
9 INSTITUT DE RECHERCHE POUR LE DEVELOPPEMENT FR 0 282,693.59 7.39%
10 LATVIJAS UNIVERSITATE LV 0 233,244 6.10%
11 Economic Policy and Research Center GE 0 216,352.8 5.66%
12 BRATISLAVSKY INSTITUT PRE POLITICKU SK 0 235,814 4 6.17%
13 UNIVERSITATEA DIN BUCURESTI RO 0 220,269.6 5.76%
14 DEVELOPMENT PERSPECTIVES IE 0 572,976 14 99%
15 DIPLOMACY SCHOLARS ASSOCIATION OF KENYA KE 0 0 0.00%
16 UNIVERSITE CHOUAIB DOUKKALI MA 0 0 0.00%
Laboratoire d'Analyse des Politiques de Developpement of o
7 Cheikh Anta Diop University SN 0 0 0.00%
18 Barnabas Research and Training Institute M 0 0 0.00%:!
19 UNIVERSITAS BRAWIDJAJA ID 0 0 0.00%
20 SIAR RESEARCH AND CONSULTING LLC KG 0 0 0.00%
21 UN Women Papua New Guinea Country Office PG 0 0 0.00%:!
22 The Institute of Asian Studies, Chulalongkorn University TH 0 0 0.00%:!
23 CENTER FOR SUSTAINABLE DEVELOPMENT STUDIES VN 0 0 0.00%
24 UNIVERSIDAD PRIVADA BOLIVIANA BO 0 0 0.00%
25 UNIVERSIDADE FEDERAL DO RIO DE JANEIRO BR 0 0 0.00%
26 UNIVERSIDAD DE ANTIOQUIA CO 0 0 0.00%
27 Pontificia Universidad Catolica de Valparaiso CL 0 0 0.00%
28 Facultad Latinoamericana de Ciencias Sociales EC 0 0 0.00%
29 UNIVERSIDAD NACIONAL AUTONOMA DE MEXICO MX 0 - 0 0.00%
Total- 0 3,823 509 59
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By doing this, we have committed to four main objectives:

0.1 train the next generation of experts on informality in the
global south.

0.2 carry out a research spanning 15 different countries and to
produce novel data and significant theoretical advancements in
the field.

0.3 produce strategic intelligence that can be used to provide
practical policy recommendations

0.4 enable multi-directional knowledge transfer through network
events, pairing of academic and non-academic partners (who will
jointly supervise each fellow), secondment and task-based
teamwork
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Criterion 1 — Excellence Score: 4.70 (Threshold: 3/5.00 , Weight: 50.00%)

¢ Quality and pertinence of the project’s research and innovation objectives (and the extent to which they are ambitious, and go
beyond the state of the art).

¢ Soundness of the proposed methodology (including interdisciplinary approaches, consideration of the gender dimension and
other diversity aspects if relevant for the research project, and the quality and appropriateness of open science practices).

¢ Quality and credibility of the training programme (including transferable skills, inter/multidisciplinary, inter-sectoral and gender
as well as other diversity aspects).

¢ Quality of the supervision (including mandatory joint supervision for industrial and joint doctorate projects).

STRENGTHS
S1The proposal is relevant, tackling present gaps in the literature by introducing a set of ambitious, original, innovative, but also realistic objectives, which
go beyond the current state of the art, addressing global inequalities in informal and precarious work that have often been marginalised in Western-
centric debates.
S2 The Individual Researchers' Projects are sufficiently detailed and well-integrated in the overall doctoral programme; aiming at collecting and analysing
relevant data and producing a taxonomy and policy recommendations that will enrich the current debate on global informality and precarity producing
novel data and significant theoretical advancement in the field.
S3 The overall research programme is clearly organised in 4 complementary main objectives.
S4 The proposal is based on a rigorous, but flexible interdisciplinary methodology that is appropriate for the project objectives, given the complexity of the
topic, the diversity of the partners from different countries involved and the multiplicity of the projects that individual researchers will undertake.
S5 The open science practices of the proposal are well planned and include multiple measures in line with FAIR principles, such as open access
publications, which aims at making data accessible in each university repository.
S6 The highly relevant gender dimension is well acknowledged and the plan on how to address it is outlined in detail.
(_SZ International, Inter-sectoral and Inter-disciplinary aspects are well covered by the proposal. )
S8 Network-wide events are adequate and will significantly boost the main doctoral training programme, improving research efficiency, employability and
career prospects of researchers.
S9 The proposal includes both training in individual research and group research, which is likely to improve the communication and cooperation skills of
researchers.
S$10 The role of the non-academic actors is meaningful and pertinent; they are actively involved in the training programme, providing recruitment and
day-to-day work (learn-by-doing), as well complementary supervision and dedicated training in transferable skills and network opportunities in
international develonment
S11 The profiles of the participating institutions and researchers demonstrate that the consortium has the capacity to provide high-quality supervision on
individual and group research, training on transferable skills, as well as professional guidance and mentoring. The supervisors have very good supervision
teamwork and project/research-related experience.
upervision arrangements are described and relevant.
S13 Joint supervision arrangements are clear.
S14 Measures are in place to ensure appropriate support and review procedures, as well as the necessary feedback mechanisms. The plan to brief all
supervisors on the Guidelines for MSCA supervision at the beginning of the project ensures a consistent approach and quality among all partner

N accurate schedule Is presented to aepic € Tollow-up 1o researchers Dy the supervisors.



Criterion 2 — Impact Score: 4.50 (Threshold: 3/5.00 , Weight: 30.00%)

e Contribution to structuring doctoral training at the European level and to strengthening European innovation capacity, including
the potential for:

a) meaningful contribution of the non-academic sector to the doctoral training, as appropriate to the implementation mode and
research field

b) developing sustainable elements of doctoral programmes.

¢ Credibility of the measures to enhance the career perspectives and employability of researchers and contribution to their skills
e Suitability and quality of the measures to maximise expected outcomes and impacts, as set out in the dissemination and
exploitation plan, including communication activities.development.

¢ The magnitude and importance of the project’s contribution to the expected scientific, societal and economic impacts.

STRENGTHS

S1 The proposed actions to develop sustainable elements of the doctoral programme are ambitious and reasonable and could make a contribution well
beyond the current project horizon by addressing research gaps and disseminating knowledge on informal and precarious employment not within and
outside Europe.

S2 The proposal is based on enhancing the synergies between the academic and the non-academic world and this is reflected in training, supervision and
research. In particular, the proposal partners are committed to integrating significant experience from the non-academic sector into their mainstream
doctoral programmes.

S3 The proposal demonstrates in an exceptional way how it will have a short-term and long-term impact on the careers of the researchers by providing
individualised support to meet the different talents, aspirations and needs of each one of them. In particular, it convincingly illustrates how the specific
skills acquired in the programme will enhance the future career development of researchers in academic and non-academic environments, including
NGOs, international organisations and the private business sector.

S4 The dissemination and communication strategy is extensive, presenting a credible and structured plan for the exploitation and dissemination of
outputs, which is based on the effective use of appropriate on and offline tools to target different audiences and relevant performance indicators. Sound
dissemination and exploitation policies are included: i.e. project's research findings will remain available on the project website after its completion.

S5 Appropriate provisions for doctoral candidates' recruitment and exploitation of results by all partners for non-commercial use is ensured.

S6 The proposal includes specialised training and guidance of doctoral candidates by more senior researchers and experts, as well as learn-by-doing
opportunities (co-authorship, guidance on deliverables) on multi-dimensional dissemination and communication.

S7 The proposal provides a comprehensive strategy for the management of intellectual property and foresees protection measures, consortium and

confidentialityy agrecmentc
T

(58 The proposal has the potential to deeply impact both academic and policy sectors by providing human capital and expert knowledge in the cutting )
edge field of informality and precarity that is of interest to governmental, NGO, business and scientific stakeholders.
S$10 The potential societal impact of the project in terms of raising awareness, addressing a topic that might gain even further relevance because of
contemporary developments in the future, is expected to be high. The proposal can have a significant indirect societal impact on precarious workers in
informal sectors by generating data, debates and innovative theoretical and policy perspectives that may provide new understandings and solutions on
\the future of work )
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Table 1.3a Recruitment Deliverables per Beneficiary
For clarity purposes, the table has been integrated with the name of perspective supervisors and mentors (all identifiable in Part 2) as well as
the perspective secondment institution

. " Non-academic Total
Researcher Aﬂdm.“? Recruiting | Planned Recruiting Planned Duration Secondment (M25-28) and
No. Plll'tltlpi]-lt and Start Month Participant and Start Month (months) Mentor
supervisor 0-45 . 0-45
supervisor

ESR1 DCU Dr Polese 7 (18M) DP Dr Doran 19 (18M) |18+ 18=136 CSDS Vietnam (Mr Tuong)
ESR2 DCU Dr Pauli 7 (18M) DP McCormack | 19(18M) [18+ 18=36 | UdeA Colombia (Prof Granda)
ESR3 DCU (Dr Polese) 7 (18M) TOL Dr Druker 19 (18M) |18+ 18=36 |SIAR Kyrgystan (Dr Sagynbaeva)
ESR4 UG Prof Giumelli 7(18M) [BPIDr Zuborova | 19 (18M) |18+ 18=36 | IAS Thailand (Prof Sintuphan)
ESRS UG Prof Gelhoed 7 (18M) DSA Dr Imami 19 (18M) [18+ 18=36 |FLASCO Ecuador (Prof Vivares)
ESR6 UAB Prof Molina 7 (18M) IPF Dr Franic 19 (18M) |18+ 18=36 | UNAM Mexico (Prof Guibrun)
ESR7 UAB Prof Lubbers 7 (18M) CCI Dr Comai 19 (18M) |18+ 18=36 | MDF New Guinea (Mr Doaemo)
ESR8 |IRD Dr Razafindrakoto | 7 (18M) DP McCormack | 19(18M) ([18+18=36 | UFRIJ Brazil (Prof Castilho)
ESR9 IRD Dr Raubaud 7 (18M) CCI Dr Entrizzi 19 (18M) |18+ 18=36 | UCAD Senegal (Prof Mbaye)
ESR10 UL Prof Baumane 7 (18M) CCI Dr Chiodi 19 (18M) |18+ 18=36 DSAK Kenya (Dr Maluki)
ESR11 UL Prof Sumilo 7 (18M) EPRCDrGuruli | 19(18M) |18+ 18=36 | UCD Morocco (Prof Labassi)
ESR12 DCU Dr Stan 7 (18M) EPRCDrGuruli | 19(18M) |18+ 18=36 | PUCV Chile (Prof Mansilla)
ESR13 FBA Prof Ianole 7 (18M) DP Dr Kearns 19(18M) |18+ 18=36 BRT Zambia (Dr Masauso)
ESR14 FBA Dr Druica 7 (18M) BPI Dr Vasecka 19 (18M) |18+ 18=36 | UB Indonesia (Prof Irawanto)
ESR 15 | FEBT Prof Mrnjavac 7 (18M) IPF Dr Urban 19 (18M) |18+ 18=36 | UPB Bolivia (Prof Nogales)

Total 540
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ESR 15 Host FEBT IPF PhD enrolment FEBT
Start M7 Duration 18+18= 36M

Deliverables: D 2, 3,4, 7,9, 10

Project and WP: Informality and innovation: building post-pandemic resilient communities in
Bolivia (WP1-3)

Objectives: Conduct a multi-level study on informality in Bolivia involving a) Horizon Scanning;
b) Delphi Survey; c) Construction of Case

Studies to identify the sectors of the economy that have been most affected by the pandemic,
the sectors that could lead economic recovery and the policies needed to make this recovery
durable and sustainable in the long term

Expected results: Training of a junior expert on informality in the Global South with exposure
to both academic and non-academic sector opportunities; Database, PhD thesis, scientific
publications, policy publications, communication activities

Planned secondments and purpose: UPB Bolivia (Mentor Prof Nogales)

PhD enrolment in Economics (Supervisor: Prof Mrnjavac; Dr Urban)
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